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ABSTRAK

Latar belakang dari analisis ini yakni guna mendeskripsikan pengaruh dari budaya
organisasi, self efficacy dan komunikasi terhadap kinerja pegawai pada Kantor
Pramuka Kwartir Cabang Gianyar. Populasi dalam penelitian ini adalah pegawai
pada Kantor Pramuka Kwartir Cabang Gianyar sebanyak 86 orang. Selain itu,
regresi linier berganda digunakan untuk mengolah data. Hasil pengujian juga
menjelaskan bahwa variabel budaya organisasi, self efficacy dan komunikasi
memiliki hubungan positif serta signifikan terhadap kinerja pegawai pada Kantor
Pramuka Kwartir Cabang Gianyar. Sedangkan pengujian secara parsial
menjelaskan bahwa variabel budaya organisasi, self efficacy dan komunikasi
memiliki hubungan positif serta signifikan terhadap kinerja pegawai pada Kantor
Pramuka Kwartir Cabang Gianyar.
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ABSTRACT

The background of this analysis is to describe the influence of organizational
culture, self-efficacy and communication on employee performance at the Kwartir
Scout Office, Gianyar Branch. The population in this study were 86 employees at
the Kwartir Scout Office, Gianyar Branch. In addition, multiple linear regression
was used to process the data. The test results also explain that the variables of
organizational culture, self-efficacy and communication have a positive and
significant relationship to employee performance at the Kwartir Scout Office,
Gianyar Branch. While the partial test explains that the variables of
organizational culture, self-efficacy and communication have a positive and
significant relationship to employee performance at the Kwartir Scout Office,
Gianyar Branch.
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